




1985 JUDICIAL DISCIPLINE COMMISSION REPORT

As a result of the commission's activity during the last 18
years, 11 judges have been ordered retired for disability, and
the commission has issued 84 private admonitions or repri-
mands. Although not necessarily reflected in the statistics, 25
judges have resigned or retired during or following commission
investigations. The commission emphasizes, however, that
many judges resign or retire from the Colorado judicial sys-
tem each year for reasons completely unrelated to the disci-
plinary activities of the commission.

Sample Cases
The commission is often asked to describe the types of mis-

conduct it considers serious enough to merit discipline. Exclud-
ing the recommendations it made to the Supreme Court for dis-
ability retirements, the following are examples of judicial mis-
conduct that required action by the commission during 1985.
As used here, admonitions consist of a private, informal action
of the commission, providing a warning against future miscon-
duct or oversight by the judge for behavior that suggests the
appearance of impropriety even though it meets minimum stan-
dards of judicial conduct. Reprimands are private, formal ac-
tions of the commission involving judicial conduct that is un-
acceptable but not a serious enough problem to merit a formal
recommendation to the Supreme Court.

In 1985, the commission issued admonitions to judges who:
-Violated Canon 3C of the Code of Judicial Conduct by not

disqualifying himself on a case in which a close relative
was an attorney for one of the parties;

-Violated Canon 3A(6) of the Code of Judicial Conduct
by not abstaining from public comment about a pending
proceeding in another court;

-Made inappropriate remarks which brought the judicial
system into disrepute;

-Violated Canons 4C and 5B of the Code of Judicial Con-
duct regarding the antisolicitation of funds on the part of
judges;

-Brought the judicial system into disrepute by appearing to
be asleep during a hearing;

-Caused a hearing to be scheduled because of a change in
judicial assignments and the parties to appear, and then
failed to be present to hear the case;

-Failed to distinguish, among other things, between the role
of a judge and that of a concerned citizen by initiating and
participating in a community meeting held in the court-
house to consider possible criminal behavior of another
member of the community.

The commission issued a reprimand to a judge who used in-
appropriate language in court and whose demeanor during the
hearing gave the impression to the parties that they would not
be able to have a fair and impartial hearing if they could not oth-
erwise resolve their differences.

Over the last few years, the commission has issued repri-
mands to judges who:

-Communicated with one party in a lawsuit without proper
notice to the other party;

-Exhibited disparity in the manner in which two litigants in
the same lawsuit were treated;

-Delayed a final decision in a trial for more than a year;
-Assisted pro se in preparing a joint motion and stipulation

for amendment of final decree and thereafter sought en-
forcement of the order resulting from the motion.
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The commission has also made suggestions to judges con-
cerning the overall management of dockets, referred complaints
to other agencies or departments for the resolution of their prob-
lems and aided in the administrative resolution of several mat-
ters.

Conclusion
The commission's caseload remained relatively constant

during 1985. The actual workload was much greater than the
preceding year, however, since several difficult and complex
cases were handled during the year.

Although much of the commission's work is not visible to
the public, every effort is made to act in the public interest while
safeguarding individual rights and reputations from unfounded
accusations of misconduct. The commission's performance
during the last eighteen years suggests that it has succeeded in
improving and strengthening the judiciary while carrying out
its public responsibilities. The commission continues to perform
a vital role in maintaining a fair and impartial judiciary. Since
the judicial selection and tenure system is based on merit rather
than political election, the commission views itself as serving an
important role in maintaining the balance between independ-
ence and accountability in the judiciary.

Classified Ad Rates to Change

Beginning with the August issue (July 15 noon deadline), rates for classified advertisements will be changed. This means
that all ads submitted after noon on June 16 will be charged the new rates as follows:

Opportunities for Attorneys:

Positions Sought:

All other ads:

Please make a note of these changes!

STAFF ATTORNEY
Samson Resources Company, an independent energy
company engaged in the exploration and production of
oil and natural gas, is seeking a qualified individual as
Staff Attorney to report to the Vice President and General
Counsel. The successful candidate must meet the follow-
ing skill, knowledge and experience specifications:

*J.D./L.L.B. Degree from accredited
Law School.

*3 years broad oil & gas experience in-
cluding substantial title work with
significant exposure to litigation.

*Excellent written and oral communica-
tion skills.

Samson Resources offers an excellent
compensation package and a complete
benefit program. If your background has
prepared you for this challenging posi-
tion, please submit your resume in con-
fidence to:

HUMAN RESOURCES
DEPT. JC-1

2 West Second Street
Tulsa, Oklahoma 74103
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Medical and Hospital Malpractice
Personal Injury

Product Liability
2000 Board Certified highly qualified medical
experts in all specialties, nationwide and
Colorado, to review medical records and testify.
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* Flexible fee options from $150
* Financial assistance: ABA approved
* Experience: 10 years and 10,000 cases

for 4,000 satisfied attorneys.
Local references.
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Teaching Seminars

* FREE books by us, one with foreword
by Melvin Belli.

* FREE telephone consultations with our
Medical Directors.
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The American Board of Medical-Legal Consultants
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